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Abstract. Emigration of high-skilled professionals from less developed countries to 

developed countries leaves the sending countries economies with a reduced supply of 

skilled people. The resulting brain drain would limit the use of educational investment 

in the sending countries, creating conditions for their re-use by the more developed 

countries. Skilled emigration has been analyzed according to two contrasting models: 

the model of the exodus that stresses the idea that more skilled individuals are forced 

to the exile, allowing them to get a job and a remuneration corresponding to their 

training; the model of the Diaspora that stresses the mutual benefits of intercultural 

exchanges opened by the circulation of cosmopolitan elites. 

This research aims to test the comprehensive power of each of these theses 

referencing to the mobility of highly qualified Portuguese professionals to Europe in 

the last decade. Portugal is one of the European countries where the drain is more 

accentuated in the last decade, estimated at 19,5%. 

Articulating an extensive research with an in-depth analysis we seek to identify the 

subjectivity of the direct actors of emigration in some of its main working contexts. 

We use a mixed strategy which makes use of the questionnaire surveys that aims to 

characterize the push and pull factors present in the decision to emigrate, as well as 
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the effects of deskilling, reskilling and up-skilling resulting from migration; and, life 

stories and interviews with focus groups that will draft the life trajectories, the 

differential effects of socialization on the biographical dispositions and the strategies 

of improving the educational capital. Using a multiple case methodology we will 

describe and compare the circumstances, the modalities and the characteristics of the 

Portuguese student mobility of 1st, 2nd, or 3rd cycle that leads to insert primary or 

secondary segments of the employment system of the receiving European countries.  

We conclude that the factors perceived as crucial in the decision to migrate start with 

the economic crisis, the devaluation of local resources, the lack of career 

opportunities and the unemployment. 


